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Reserve Forces’ & Cadets’ Association
for Greater London


See Distribution								20th October 2025

                                            VACANCY FOR CADET COMMANDANT
GREATER LONDON SOUTH WEST SECTOR
ARMY CADET FORCE

Vacancy: Cadet Commandant – Greater London South West Sector, Army Cadet Force

Location: Army Reserve Centre, 27 St John’s Hill, Battersea, London SW11 1TT
(Directly opposite Clapham Junction Station – one of the best-connected transport hubs in the UK)

HQ London District is inviting applications for the distinguished voluntary appointment of Commandant, Greater London South West Sector ACF,  a role that stands at the heart of youth development and community leadership in South West London.

This is not just a command role; it’s a chance to lead, inspire, and make a lasting difference. The successful candidate will take charge of a passionate and professional team of adult volunteers, all committed to delivering transformative, life-enhancing experiences to young people through the Army Cadet Force.

As Commandant, you will be entrusted with strategic leadership, operational oversight, and the opportunity to shape the direction of cadet activity across the sector. You’ll be working in close partnership with military and civilian stakeholders, championing values of service, resilience, and personal growth.

This prestigious appointment offers a rare platform for a senior leader with vision, integrity, and a deep commitment to youth development. 

If you’re ready to lead from the front and leave a legacy that matters, we encourage you to apply.

The Sector currently comprises 22 detachments in 3 company areas, with around 670 cadets and 113 Officers and adult instructors. As Commandant, you will hold the senior leadership and governance responsibility for all cadet activity within the Sector setting strategic priorities, upholding safeguarding and training standards, and developing an inclusive and supportive environment for cadets and adult volunteers alike.

[bookmark: _GoBack]This is a high-profile, senior voluntary appointment and the role demands exceptional leadership, a high level of personal commitment, and the ability to inspire and guide others in a youth-focused, values-driven organisation.

The appointment is offered for an initial three-year term, with potential for extension by up to two further years by agreement with HQ London District.

Key Benefits and Entitlements

Granted the rank of Colonel on completion of induction training and eligible for the paid rank of Cadet Force Lieutenant Colonel. 
Entitled to Volunteer Allowance annually for a number of paid days, in line with ACF Regulations

Reimbursement of home-to-duty and motor mileage allowances when on official ACF business

Full support and structured training provided by HQ London District and the wider Army Cadets network

The Opportunity

Command a London Sector of the ACF and influence the personal development of hundreds of young people each year

Lead and mentor a talented and diverse team of Cadet Force Adult Volunteers

Shape the culture and standards of one of London’s most active and community-embedded cadet Sectors

Represent the ACF at senior levels, internally and externally, as a key ambassador for youth development and the values of the Army Cadet Force

Candidate Requirements

We welcome applications from those who have previously held at least the rank of Major or equivalent in the Cadet Forces, Regular, or Reserves. The ideal candidate will demonstrate:

Proven leadership at a senior level, with strong organisational and interpersonal skills

A commitment to the values and ethos of the ACF

The ability to lead in a complex volunteer environment with professionalism and empathy

A deep understanding of safeguarding, youth development, and military-style training delivery

Applicants from the Regular or Reserve forces are encouraged to apply and are advised to familiarise themselves with the structure, ethos, and current operations of the Army Cadets.

Application Details

Applicants must provide:

A covering letter and personal statement outlining your leadership experience, motivation, and suitability

A completed Army Cadets Volunteer Role Application and Curriculum Vitae (proforma available on request)

Contact details for two referees, one of whom must be your current Cadet Force or military line manager

A Disclosure and Barring Service (DBS) Enhanced Disclosure and SC clearance are required prior to appointment. 

The Army Cadets Senior Officers’ Course must be completed within one year of appointment (If not already completed).

Application deadline: Friday 5th January 2026

Selection Board and interviews will be held by HQ London District, chaired by the Deputy Commander in January 2026 to take up post in spring 2026.

Please send completed applications preferably by email to:
📧 gl-offcadets@rfca.mod.uk

For further information or to request the application proforma, please contact this office in the first instance.

Telephone: 02073844662

Distribution:

Council of RFCAs for Director Cadets & Youth
All RFCAs for CE and DCE (for distribution to Senior Volunteers)
HQ Regional Command, Cadets Branch and SO2 Westminster
HQ London District for Deputy Commander, Colonel Cadets, SO2 Cadets and SO2 G1
All London ACF Sector Commandants and Deputy Commandants
All Reservist Units within London
Cadet Executive Officers of surrounding counties
Sea Cadet Corp (MSCC) 
Royal Air Force Air Cadets (RAFAC)

Internal:

Chief Executive
Chief of Staff, Head of Finance
Head of Cadets & Youth, School Cadet Engagement Officer.
Head of HR & Office Manager
Head of Engagement 
Head of Estates
Head of Communications
CEOs (SW, NW, CLNE & MXNW)







Army Cadet Sector – Commandant (Joint Military Command, London District) 


	Location 
	Reports To 
	Rank Range
	Appointment Type 

	Sector
	JMC Deputy Commander / Colonel Cadets 
	Lieutenant Colonel to Colonel 
	Primary  


 
Initial three-year appointment, extendable by a further two years following review by JMC Deputy Commander / Colonel Cadets, if deemed in best interests of the Army Cadet Force.
Eligibility 

	 
	Essential 
	Desirable 

	Qualifications 
	Must hold or have held a Land Forces or Cadet Forces Commission 
	Significant Cadet Force Adult Volunteer experience or extensive experience within the voluntary or youth sectors. 
 
Attendance in last three years at the Senior Officers Course.
 
Have held the role of Deputy Commandant or relevant Senior Officers position with the Regular or Reserve Forces.


Skills and experience 

	Personal skills and experience 
 
	Situational Awareness and Decision-Making
	Ability to plan, to solve problems and seek alternate options for solutions in a youth organisation that carries out a wide range of activities, some with ‘risk to life’ activities. 

	
	Leadership Judgement and Discretion
	As the most senior volunteer appointment within the Sector, the Commandant is expected to demonstrate sound and proactive judgement at all times. This includes the ability to make timely, well-informed decisions that ensure a safe and supportive environment for both adult volunteers and cadets. The role demands a high level of responsibility in assessing and managing risk across a broad range of activities, with particular emphasis on safeguarding the welfare of young people. A Commandant must be confident in applying policy, exercising discretion where appropriate, and prioritising safety and wellbeing, even in complex or time-pressured situations. Their leadership sets the standard for the entire sector and underpins the trust placed in the ACF by parents, communities, and partner organisations.

	
	Communication 
	Strong inter-personal, team building communication skills with a wide range of stakeholders including volunteers, professional support staff, the Army and other Services, Reserve Forces & Cadets Association’s, business and civic leaders, city and livery companies, educationalists, parents, carers and guardians, and young people.

	
	Values & Standards
	Strong personal values, along with a detailed understanding of the core values and standards of the Army’s Cadets. Good understanding of contemporary issues e.g. Diversity and Inclusion, Wellbeing. 

	
	Commitment 
	While a voluntary role, must be able to commit sufficient time to facilitate role effectively. (this is a demanding voluntary position and requires considerable dedication and commitment to fulfil the role effectively)

	
	Operational Leadership and Professional Competence
	Understanding of military administration (G1 – G9). Experience of senior leadership and direction of young people and volunteers. 

	
	Command & Control (C2)
	Ability to command, motivate and lead volunteers in the Army’s youth organisation and maintain a professional relationship with professional support staff (PSS) a civilian team employed by Greater London Reserve Forces and Cadets Association to support the daily running of the Sector

	
	Leadership Development and Mentoring
	Proactively identifies, nurtures, and develops Cadet Force Adult Volunteers, creating opportunities for growth, recognition, and increased responsibility. Demonstrates a strong commitment to embedding the Army’s Leadership Code, using it as a framework to guide both adult and cadet development, foster inclusive leadership, and build high-performing teams.


 
Role Responsibilities 
	Ser 
	Main Activities 
	Ser 
	Key Tasks / Responsibilities 

	1 
	Leadership, 
Management and Supervision 
	1.1 
	Command / Lead all personnel within the Sector in accordance with ACF Regulations and other relevant standing orders, instructions, and legislation. 

	2 
	Training/Delivery  Planning / Organisation 
	2.1 
	Direct training and other Sector activities to deliver the best possible Cadet Experience. 

	3 
	Administration 
	3.1 
	Command / Lead the Sector, ensuring that primary and secondary roles are recruited to, that training and development of CFAVs is in place and that identification, selection and mentoring of newly appointed post holders is in place, including candidates for Army Cadet Commissioning Board (ACCB). 

	4 
	Attendance 
	4.1 
	Attend and lead Sector command group meeting / conferences. 

	
	
	4.2 
	Direct and attend annual and weekend camps. 

	
	
	4.3 
	Attend the Senior Officers course within one year of appointment.  (if already not completed within the last three years)

	
	
	4.4 
	Attend other activities as required e.g. JMC meetings / conferences / events, ACF conferences, civic engagements. 

	                      5	 
	
          Governance
	5.1 
	Ensure that all activities are delivered within a safe operating envelope (Army Cadet Safe System of Training). 

	
	
	5.2 
	Monitor and maintain the wellbeing of all CFAVs and Cadets. 

	
	
	5.3 
	Ensure that security policies and guidelines are compliant and adhered with. 

	
	
	5.4 
	Maintain personal Governance qualifications: 
Responsible for Information, annual Safeguarding update, and any other mandatory training requirements. 

	
	
	5.5 
	Support training governance and assurance activities, which may include co-ordinating and attending relevant meetings, and ensuring compliance with JSP’s, CFSO.

	6 
	Safeguarding 
	6.1 
	Ensure that all CFAVs & Cadets understanding the importance of safeguarding and understand the reporting procedures, insure CFAVs are current and competent and have completed their annual safeguarding refresher training.

	
	
	6.2 
	Safeguarding is a fundamental duty of leadership. As a senior leader within the Army Cadet Force, you hold ultimate responsibility for ensuring the safety and wellbeing of the young people and adult volunteers under your command. You must foster a culture where safeguarding is prioritised, concerns are taken seriously, and prompt, appropriate action is taken whenever a risk is identified. This includes seeking advice without delay when unsure, and ensuring that all concerns are reported to the Army Cadet Safeguarding Hub in line with policy. Your proactive leadership sets the tone for a safe, supportive, and accountable environment.

	
	
	6.3 
	Must seek out and engage with opportunities to invest in an appropriate, child centred culture in area of responsibility. This will involve prioritising the wellbeing and lifelong success of young people, and robustly addressing inappropriate behaviours and values. 

	
	
	6.4 
	Must remain familiar with and apply the regulations around safe recruitment in the Army Cadets and follow these principals and policies. 

	


7 
	


Relationship, Collaboration, Advocacy 
	7.1 
	Lead, Command, encourage and support the CFAVs within the Sector. 

	
	
	7.2 
	Work closely with the Sector professional support staff, principally the Cadet Executive Officer and the Cadet Quartermaster. 

	
	
	7.3 
	Promote and Represent the ACF within local communities. Foster good relationships with Civic bodies within the Sector. 

	
	
	7.4 
	Develop and maintain good relationships with local Regular and Reserve units and other Cadet organisations including the Combined Cadet Force.

	
	
	7.5 
	Actively seeks and utilises every opportunity to promote, recognise, and publicly highlight the dedication and commitment of Cadet Force Adult Volunteers, reinforcing their vital role in delivering the Army Cadet Force’s mission and values.

	8 
	Command Responsibility and Compliance 
	8.1 
	Ensure that all relevant inspections are carried out to a satisfactory level. 

	
	
	8.2 
	Ensure that all public and non-public funds are audited as required (in partnership with GLRFCA).

	
	
	8.3 
	Act as Senior Activity Owner within the Sector in accordance with Army Cadet Safety Management System and ensure that where authority is delegated, the requirements of ACSMS are complied with. 



The Role specification is extensive but not exhaustive and may require additional tasking to ensure the delivery of the Cadet Experience within the Sector 
Reserve Forces & Cadets Association for Greater London
Fulham House, 87 Fulham High Street, London SW6 3JS
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